RACE TO THE TOP EVALUATION SYSTEMS CHECKLIST

MOU section D(2)(ii) requires that “the LEA will submit teacher and principal evaluation systems to the department for review and

approval.” SBE rule 6B-4.010 requires that where a district *“...makes substantive modifications to an approved school district

instructional personnel assessment system, the modified system shall be submitted to the department of education for review and

approval.”

The following checklist combines the Race to the Top (RTTT) requirements for developing and conducting teacher and principal
evaluation systems with those required in section 1012.34, Florida Statutes, and Rule 6B-4.010, F.A.C. This checklist will assist
LEAs in ensuring that they have met the requirements for the RTTT grant in this area, while also satisfying requirements for Florida
Statutes and State Board Rule. The checklist will also speed the review process so that LEA feedback can be promptly returned.

NOTE: A completed version of this document must be submitted with the district’s teacher evaluation system documentation

May 1, 2011. When the final checklist is submitted, please provide the page number(s) in the evaluation system documentation where

the criterion or element is addressed.
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TEACHER EVALUATION SYSTEM

Part 1: System Development

Involvement: The LEA has designed and committed to
implement an evaluation system with teacher and principal
involvement.

e MOU D(2)(ii)

Phase-in Option: The LEA may phase-in the evaluation
system but will use, at a minimum, student growth as
defined in (D)(2)(i) for at least 35% of the evaluation and
student growth or achievement as determined by the LEA
for 15% of the evaluation. Implementation of the
requirements for the LEA evaluation systems beginning in
the 2011-12 school years applies, at a minimum, to

o MOU D(2)(ii)(1)
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teachers in grades and subjects for which student growth
measures have been developed by the Department in
collaboration with the advisory body as described in MOU

(D)(2)(i).

Development year: The 2010-11 school year will be e MOU (D)(ii)
considered a development year for the evaluation system.

Determines need for special procedures and criteria for e 1012.34(2)(d)
other teaching fields

Supports district and school level improvement plans e 1012.34(2)(a)
Supports continuous quality improvement of the o 1012.34(2)(b)
professional skills of instructional personnel

Provides for district’s annual review of instructional o 1012.34(7)

personnel assessment systems

Part 2: Evaluation Criteria

Page #

Student Growth Measure: The teacher evaluation system
utilizes the state-adopted teacher-level student growth
measure cited in (D)(2)(i) as the primary factor of the
evaluation system.

MOU (D)(2)(ii)(1)

Student achievement or growth data as evaluation
element, as defined in the grant, must account for at least
50% of the teacher’s evaluation as follows: By the end of
the grant, the LEA shall include student growth as defined
in (D)(2)(i), for at least 40% of the evaluation, and student
growth or achievement as determined by the LEA for 10%
of the evaluation.

MOU (D)(2)(i) and (ii)
1012.34(3)(a) Primarily uses data and indicators of
improvement in student performance

1012.34(3)(a) Student performance must be measured by
state assessments required under s. 1008.22 and by local
assessments for subjects and grade levels not measured by
the state assessment program

1012.34(3)(a)(1) performance of students assigned to their
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classrooms or schools, as appropriate

Early Bargaining Provision: An LEA that completed
renegotiation of its collective bargaining agreement
between 7/1/09 and 12/1/09 for the purpose of determining
a weight for student growth as the primary component of
its teacher evaluations, is eligible for this grant as long as
the student growth component is at least 40% and is greater
than any other single component of the evaluation.

MOU (D)(2)(ii)

Core of Effective Practices — Florida Educator
Accomplished Practices:

Includes the core of effective practices, developed in
collaboration with stakeholders that have been strongly
linked to increased student achievement for the observation
portion of the teacher evaluation.

The principal, direct supervisor, and any other individual
performing observation will use, at a minimum, this same
core of effective practices

Incorporates the newly-adopted Florida Educator
Accomplished Practices (approved by the State Board of
Education in December 2010) into the evaluation system.

MOU (D)(2)(ii)
1012.34(2)(d): addressing generic teaching competencies

1012.34(3)(a): basing assessment on contemporary research
in effective educational practices

1012.34(3)(a)(2,4-7): Ability to maintain appropriate
discipline; Knowledge of subject matter, including; Ability
to plan and deliver instruction and the use of technology in
the classroom; Ability to evaluate instructional needs;
Ability to establish and maintain a positive collaborative
relationship with students’ families to increase student
achievement; Other professional competencies and
requirements in State Board of Education rules and local
school board policies

Special provisions for evaluating subject knowledge for
out-of-field teachers

1012.34(3)(2)(3)

Additional Metric Evaluation Element: Includes at least
one additional metric to combine with the student
performance and principal observation components to
develop a “multi-metric” evaluation system for, at a
minimum, the teachers who are in the year prior to a

MOU (D)(2)(i)(3)

1012.34(2)(c) Provides a mechanism for parental input,
when appropriate
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milestone career event, such as being awarded a multi-year
contract, a promotion, or a significant increase in salary.
Examples of additional metrics include, but are not limited
to, observations by master teachers or instructional
coaches, student input, peer input, and parental input.

Evaluation ratings: Includes a comprehensive range of
ratings beyond a simple satisfactory or unsatisfactory, that
must include “effective” and “highly effective.”

MOU (D)(2)(ii)(4)

State Board Rule 6B-4.010(1)(c)2: providing for
determination of satisfactory, unsatisfactory and outstanding
performance levels

Part 3: Conducting Evaluations

Page #

First Year Teachers: The LEA will conduct multiple
evaluations for each first-year teacher that are integrated
with the district’s beginning teacher support program and
include observations on the core effective practices
described in MOU (D)(2)(ii)2. and reviews of student
performance data.

MOU (D)(3)
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Teachers’ Evaluations Other than First Year Teachers:
The LEA will conduct evaluations as described in MOU
(D) (2) (ii) 1, 2, and 4. for all other teachers at least once
per year.

MOU (D)(2)(iii)

1012.34(3) (a) to provide for an assessment conducted for
each employee at least once a year

Milestone career event(s) evaluations: The LEA will
conduct “multi-metric” evaluations as described in MOU
(D)(2)(ii) for teachers who are in the year prior to a
milestone career event, such as being awarded a multi-year
contract, a promotion, or a significant increase in salary.
The LEA plan will include a definition of milestone career
event.

MOU (D)(2)(iii)

Supports continuous quality improvement of the 1012.34(2)(b)
professional skills of instructional personnel: describe

how information from the evaluation system will be

returned to the teacher for individual continuous

improvement.

Provides training in the proper use of assessment criteria 1012.34(2)(f)
and procedures to all personnel with appraisal

responsibilities.

Fully informs all personnel of the criteria and procedures 1012.34(3)(b)

associated with the appraisal process before the appraisal
takes place.




