
 
 

 

 

 
 

 
 
 

    
   

 
 

 
 

   

   

    

    

    

   

   

   

   

   

Florida Department of Education 2011 District Performance Appraisal System Checklist 
Division of Educator Quality
 

Bureau of Educator Recruitment, Development, and Retention 

Performance Appraisal System Review Process 


Directions:  Enter district name and select the appropriate category on the “Plan to be reviewed” line below.  In last column, provide page number(s) 
from your document where evidence of compliance with rule or statute will be found. 

District: Date Received: Date Reviewed: Status: Date Response Sent: 
Plan to be reviewed - check one:        New Plan         Substantial Revisions        Pilot Program         Other 

Statutory and Rule Requirements 

Statute/ 
Rule Required criteria for district systems:  Met Not 

Met 

Evidence of 
Compliance: 
cite page(s) 

1012.34(2)(a) Supports district and school level improvement plans 

1012.34(2)(b) Supports continuous quality improvement of the professional skills of instructional 
personnel 

1012.34(2)(c) Provides a mechanism for parental input, when appropriate 

1012.34(2)(d) Addresses generic teaching competencies 

1012.34(2)(d) Determines need for special procedures and criteria for other teaching fields  

1012.34(2)(f) Provides training in use of assessment criteria and procedures  

1012.34(3)(a) Provides for an assessment conducted for each employee at least once a year 

1012.34(3)(a) Is based on contemporary research in effective educational practices 

1012.34(3)(a) Primarily uses data and indicators of improvement in student performance  

1012.34(3)(a) Student performance must be measured by state assessments required under s. 1008.22 
and by local assessments for subjects and grade levels not measured by the state 
assessment program 
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Florida Department of Education 2011 District Performance Appraisal System Checklist
 

Statute/ 
Rule Required criteria for district systems:  Met Not 

Met 

Evidence of 
Compliance: 
cite page(s) 

6B-4.010 
(1)(c)2 

Provides for determination of satisfactory, unsatisfactory and outstanding performance 
levels for instructional personnel 

1012.34(7) Provides for district’s annual review of instructional personnel assessment systems 

Statute/ 
Rule Required criteria for individual appraisals: Met Not 

Met 

Evidence of 
Compliance: 
cite page(s) 

1012.34(3)(a)1 Performance of students assigned to their classrooms or schools, as appropriate 

1012.34(3)(a)2 Ability to maintain appropriate discipline 

1012.34(3)(a)3 Knowledge of subject matter, including special provisions for evaluating subject knowledge 
of out-of-field teachers 

1012.34(3)(a)4 Ability to plan and deliver instruction and the use of technology in the classroom 

1012.34(3)(a)5 Ability to evaluate instructional needs 

1012.34(3)(a)6 Ability to establish and maintain a positive collaborative relationship with students’ families 
to increase student achievement 

1012.34(3)(a)7 Other professional competencies and requirements in State Board of Education rules and 
local school board policies.  This includes Rule 6A-5.065, Florida Educator Accomplished 
Practices. 

District Notes/Comments for Department Reviewer’s: 
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